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Appendix “A”




            Functional Ability Task Force                   
for

Registered Veterinary Technicians

M I N U T E S 

November 15, 2004

Guelph, Ontario

Present:

Tammy Caskenette

Mary Martini


Monica Tighe


Kim Hilborn


Anne O’Donnell

Linda White

Donald Kidd


Senani Ratnayake

Regrets:  Laura Coutie

Monica Tighe called the meeting to order at 10:05 a.m.

Kim Hilborn and Senani Ratnayake reviewed the mandate and the history leading up to the mandate.
1.  The task force established that the main issues are as follows:

A. 
Legal implications 

i. Lawsuit by individual

ii. obligations in creating exam

B.
Human Rights – testing candidates fairly

C.
Future of Self-Regulations

D.
Employer Confidence

The task force agreed, given the mandate to develop a functional abilities policy, that the policy should involve two components.  The first component would be defining the minimum functional ability requirements for being an RVT in Ontario.  The purpose of defining those minimum qualifications is two-fold.  
· Firstly, to assist, from an education point of view, those interested in pursuing an RVT career to know exactly what minimum physical, mental or emotional standards they will have to meet in order to qualify to be an RVT.

· Secondly, define the minimum functional abilities standards that will determine what the bottom line restrictions are for writing an examination to become certified as an RVT.  Those minimum qualifications should form the foundation for an exam accommodations policy.
2.  The task force proceeded to define the minimum functional abilities standards that            will determine what the bottom line restrictions are for writing an exam to become an RVT.  Four main categories were reviewed as follows:
A.  Small Animal

· Able to lift a minimum of 20 lbs;

· Must have partial hearing;

· Must have partial vision;

· Must have at least one functioning arm and hand;

· Must be able to communicate and comprehend English or French;

· Cannot have been convicted in the last five years of neglect or abuse of an animal.
B.
Large Animal

· Able to lift a minimum of 20 lbs;

· Must have partial hearing;

· Must have partial vision;

· Must be able to stand and be ambulatory and have at least one functioning arm and hand;

· Must be able to communicate and comprehend English or French;

· Cannot have been convicted in the last five years of neglect or abuse of an animal.

C.
Research

· Able to lift a minimum of 20 lbs;

· Must have partial vision;

· Must have at least one functioning arm and hand;

· Must be able to communicate and comprehend English or French;

· Cannot have been convicted in the last five years of neglect or abuse of an animal.

D.
Other (educators, managers, sales representatives, government)

· Must be able to communicate verbally and comprehend in English or French.

3.  The task force then continued to review what the minimum physical, mental or emotional standards are that will be needed in order to qualify to be an RVT.  The list of accommodations need to be submitted to the association in writing and supported with the appropriate documentation that proves disability not mere preference.  
Minimum standard at the time of RVT designation:
A.
Sign interpreter for instructional purposed only;

B.
Time required is maximum six (6) hours;

C.
Non-programmable calculator as provided by the OAVT;

D.
Reader designated by OAVT unless otherwise specified;

E.
Scribe designated by OAVT unless otherwise specified;

F.
Separate room and room supervisor as designated by the OAVT;

G.
Wheelchair accessibility;

H.
Large print.


The OAVT will consider accommodating anything else according to policy.

4.  The task force further agreed that allowances should not be made to accommodate the following:
A.
Language translator if not fluent in French or English;

B.
No Braille

5.   The task force briefly considered including an appeals process.  It was agreed that this should be included in the guidelines and governed by a separate Appeals Committee.

6.   It was agreed that further examination of other professions’ minimum standard needs to be reviewed before the next meeting.  Members of the task force were assigned the following professions to analyze:

College of Nurses
Senani Ratnayake, RVT
Dental Hygienists
Mary Martini, RVT 
Paramedic

Anne O’Donnell, RVT
Med lab

Monica Tighe, RVT
Mid-wives

Linda White, RVT
Message Therapists
Tammy Caskenette, RVT
Physiotherapists
Monica Tighe, RVT
Kim Hilborn agreed to draft a Preface for the Report to the Board of Directors.
Next Meeting Date:  December 6, 2004 at 10:00 a.m. in Guelph.

